Appendix H

Oglala Lakota College

Salary Study 

April 2008

SALARY  STUDY

April 2008

Conducted for: 

Oglala Lakota College

P.O. Box 490

Piya Wiconi Road

Kyle, SD 57752-0490

Submitted to: 

Thomas Shortbull, President

By: Ursula Gaertner, Ph.D., e-mail: ugaertner@olc.edu
and Tom Allen, e-mail: mitom@rushmore.com
Purpose and Methodology/Data Sources

Purpose:

As in previous salary comparisons (Tom Allen, March 2006; Dr. Ursula Gaertner, March 2004; Arlene Quist, August 2002; Dr. Dowell Smith, February 2002; Dr. Ed Dawson, December 1999) the purpose of this study is to review salaries in state and regional institutions of higher education and also to compare salaries with other Tribal College and Universities in High Plains states.  In addition, salaries are compared with competing educational institutions on Pine Ridge Reservation. 

Sources:
This study used various data sources such as the: 

Association of University Professors (AAUP) survey data published in the Chronicle of Higher Education;

South Dakota Board of Regents Fact Book 2008 – www.sdbor.edu; http://www.sdbor.edu/publications/documents/08Factbook.pdf
Data provided by Chadron State College and Salish Kootenai College;

Bureau of Indian Affairs, and Little Wound School.  Oglala Sioux Tribe did not participate.

SD State Bureau of Personnel (BOP) http://www.state.sd.us/bop/Classification/Salary%20Schedules/FY2008/N%20Series%20FY2008.pdf
Contacts:
The following individuals/institutions were contacted:

Institution:                                Personnel:            Telephone #:                  e-mail:

Oglala Lakota College             Steven Potter           605-455-6060            spotter@olc.edu
Black Hills State University    Nancy Grassel         605-642-6852            NancyGrassel@bhsu.edu
Northern State University        Susan Bostian         605-626-2520            sbostian@northern.edu
Presentation College                Kristie Morrison      605-229-8350 
                                                                                                    Kristie.Morrison@presnetation.edu
Augustana College                   Jane Kuper              605-274-4110           jane.kuper@augie.edu
Chadron State College             Kara Vogt                308-432-6224          kvogt@csc.edu
Dakota Wesleyan U.                Corey Mellegaard    605-995-2648          CoMelleg@dwu.edu
Sinte Gleska University           Tammi Young         605-856-8188  
                                                                                                           tammi.young@sintegleska.edu
Cankdeska Cikana C.C.           Chelly Merkel         701 766-4415           Merkel@littlehoop.edu
Salish Kootenai College          Dawn Benson          406-275-4985           Dawn_Benson@skc.edu
Sitting Bull College                Renee Vermillion    701-854-3861            reneev@sbci.edu
Bureau of Indian Affairs         Helena White Eyes, 605-867-1306            hwhiteeyes@bia.edu
Little Wound School               Delores Pourier       605-455-6179 
                                                                                                                 gpourier@mail.lws.bia.edu
It is getting more and more difficult to persuade Human Resource Managers to part with the salary data for their employees; some plead lack of time to put the data together and others claim restrictions on the release of information due to the Privacy Act. 

Fall 2007 Head Count Enrollment*

	Oglala Lakota College
	Chadron State College
	Black Hills State U.
	Northern State University
	Dakota State University
	Dakota Wesleyan U.
	Salish

Kootenai C.

	1,501
	2,711
	4,004
	2,555
	2,570
	784
	1,092


*Sources: SD Board of Regents, Fall 2007 Enrollment, SD Public and Private Colleges and Universities;

                 internet and IPEDS.

AY-2006 Average Indian Student Count (ISC)

	Oglala Lakota College
	Northwest

Indian 

College
	Blackfeet

Community

College
	Tohono

O’odham

CC
	United 

Tribes

Tech. C.
	Sitting

Bull

College
	Leech

Lake

Tribal C.
	Ft.

Belknap

College
	Ft. Peck

C.C.


	Salish

Kootenai

C.

	940.59
	594.467
	565.755
	157.345
	662
	274.905
	144.3
	199.32
	402.675
	822.667


Source: American Indian Higher Education Consortium
Operating Budgets (in millions)

For regional institutions (2007)

	Oglala Lakota College  (2007)*
	Chadron State College**
	Black Hills State University**
	Northern State University***
	Dakota State

University***
	Dakota Wesleyan U.*

	$ 29.9
	$ 28.2
	$ 51
	n.a.
	$24.8
	$ 12


Source: *Annual Reports,  **Business Offices,  and ***Board of Regents (Mary Ellen Garrett).
Operating Budgets (in millions)

For TCU’s

	Oglala Lakota College
	Northwest
Indian Coll.*

  (2005)
	Blackfeet

Cmty. Coll.*

(2005)
	Tohono O’odham 

CC. (2006)*
	United 

Tribes

Tech. C.*
	Sitting 

Bull

Coll.*
	Leech Lake

Tribal 

Coll.*
	Ft. 

Belknap

College*
	Ft. Peck 

Cmty. 

Coll.*
	Salish

Kootenai

College

	$ 29.9
	$ 9.7
	$ 8.6
	$ 4.8
	$24.9
	$ 9.2
	$ 4.6
	$ 5.9
	$ 9.9
	$ 22.7


*From Form 990
Endowments (in millions)

For regional institutions and TCU’s

	Oglala 

Lakota

College 
	Chadron 

State

College 
	Black 

Hills 

State U.
	Northern

 State

University
	Dakota State

University
	Dakota 

Wesleyan U.
	Northwest

Indian

College
	Salish

Kootenai C.

	$ 18.3
	$ 12.5
	$9.15
	$ 11
	$ 5.1
	31.1
	$ 9
	$ 9.1


     Source: 2006 and 2007 Form 990

Survey Results
Table 1
Administrators Salaries (2007-2008)

Comparison with state institutions

	Administration:
	OLC***
	CSC*
	BHSU**
	Northern State U.**
	Dakota State U.**
	Dakota 

Wesleyan

	President
	100,034
	143,115
	206,000
	206,000
	206,000
	145,000

	VP Instruction
	77,129
	108,420
	130,000
	134,680
	129,210
	44,000 to
98,000

	VP Business
	77,129
	100,000
	112,543
	122,484
	91,100
	

	   Bus. Manager
	35,228
	47,104
	  81,000
	78,524
	64,142
	70,000 to

80,000

	VP Sdnt. Affairs
	n.a.
	108,420
	105,000
	74,000
	95,020
	44,000 to

98,000

	Registrar
	40,854
	67,359
	61,079
	60,368
	51,674
	40,000 to 45,000


	   Asst. Registrar
	38,853
	38,729
	32,301
	38,727
	35,243
	

	Financial Aid
	57,419
	56,491
	60,000
	88,308
	51,123
	

	   Asst. F.A. Dir.
	37,380
	35,984
	n.a.
	41,606
	n.a.
	

	Personnel
	47,715
	52,766
	74,360
	59,184
	60,000
	40,000 to 50,000

	Development/Grants
	62,708
	40,962
	118,190
	97,000
	88,000
	50,000 to 60,000

	Technology
	65,484
	58,913
	106,090
	115,120
	86,336
	45,000 to 55,000

	Library Director
	51,275
	73,726
	63,900
	88,840
	82,804
	50,000 to 60,000

	Research/Assoc.VP
	n.a.
	74,870
	90,308
	n.a.
	n.a.
	n.a.


*Data provided by Kara Vogt, Chadron State College, Jan. 2008
       ** Data provided by Tasina Nitzschke, SD Board of Regents
***Salaries for OLC staff do not include the Christmas and spring bonuses totaling $700.
Table 2
	Admin-

istration
	OLC

(2007)

**
	SKC*


	North-

west

Indian 

C.*
	Blackfeet 

Cmty. Coll.

(2005)*
	Tohono O’

odham

(2006)*
	U.T.

Tech.

Coll.*
	Sitting

Bull

Coll.*
	Leech

Lake

Tribal

Coll.*
	Ft.

Bel-

nap

Coll.*
	Ft.

Peck

Cmty.

Coll.*

	President
	100,034
	103,843
	119,687 (2005)
	70,625
	98,254
	101,543
	79,956
	81,814
	66,943
	78,000

	VP. Admin
	
	           
	56,484
	65,188
	80,257
	
	
	66,842
	
	

	VP Bus.
	77,129
	77,373
	
	56,074 


	70,486
	
	
	
	
	

	VP Instr.
	77,129
	86,508
	
	62,884 
	79,762
	
	75,724
	
	
	

	VP Stnd. 
Aff. 
	n.a.
	83,000 to 88,500
	
	61,429  
	84,460
	
	
	
	
	

	Dean Inst. Supp.
	n.a.
	n.a.
	
	58,320
	
	
	
	
	
	

	Registrar
	40,854
	49,100 to54,200
	
	
	
	
	
	
	
	

	Financial 
Aid
	57,419
	63,800 to70,500
	
	
	
	
	
	
	
	

	Personnel
	47,715
	42,700 to47,200
	
	
	
	
	
	
	
	

	Develop-

ment
	62,708
	54,200 to 59,900
	
	
	
	
	
	
	
	

	Tech-

nology
	65,484
	62,800 to 69,200
	
	
	
	
	
	
	
	

	Library
	51,275
	50,100 to 55,400
	
	
	
	
	
	
	
	

	Research
	n.a.
	46,097 to

73,747 (Scale 5)
	
	
	
	
	
	
	
	


Administrators Salaries TCU’s 

*  From Form 990

**Excluding Christmas and Spring bonuses totaling $700.

Table 3

Average Faculty Salaries Comparison with State Institutions by Rank, 2007-2008
(9-10 months contracts)
	
	Professor
	Associate Professor
	Assistant 

Professor
	Instructor

	OLC*
	n.a.
	54,895
	52,460
	38,011

	BHSU
	60,050
	54,968
	50,315
	41,583

	DSU
	69,990
	63,741
	55,598
	42,085

	NSU
	67,472
	55,876
	47,355
	41,748

	SDSMT
	86,354
	61,988
	58,243
	42,401

	SDSU
	70,372
	61,276
	53,831
	42,585

	USD
	81745
	59,025
	49,430
	35,893

	Chadron State C.
	64,300
	53,900
	44,300
	39,400

	Dakota Wesleyan 
	50,000 to 55,000
	45,000 to 50,000
	39,900 to 42,000
	n.a.


Source: For SD State Institutions Board of Regents Fact Book 2008

        *equivalence based on Professor = Terminal degree plus 10 years;

                        Assoc. .Professor = Terminal degree plus 4-6 years;

                         Assist. Professor = MA plus 3-5 years;

                                     Instructor = MA or BA with experience; 

Table 3a 
Average Faculty Salaries Comparison with State Institutions by Rank; 2007-2008
 when the $700 bonus is included

	
	Professor
	Associate Professor
	Assistant 

Professor
	Instructor

	OLC*
	n.a.
	55,595
	53,160
	38,711

	BHSU
	60,050
	54,968
	50,315
	41,583

	DSU
	69,990
	63,741
	55,598
	42,085

	NSU
	67,472
	55,876
	47,355
	41,748

	SDSMT
	86,354
	61,988
	58,243
	42,401

	SDSU
	70,372
	61,276
	53,831
	42,585

	USD
	81,745
	59,025
	49,430
	35,893

	Chadron State C.
	64,300
	53,900
	44,300
	39,400

	Dakota Wesleyan 
	50,000 to 55,000
	45,000 to 50,000
	39,900 to 42,000
	n.a.


Source: For SD State Institutions Board of Regents Fact Book 2008

*equivalence based on Professor = Terminal degree plus 10 years;

                        Assoc. .Professor = Terminal degree plus 4-6 years;

                         Assist. Professor = MA plus 3-5 years;

                                     Instructor = MA or BA with experience; 

Table 4
Faculty Salaries at regional TCUs 

	
	OLC
	SKC*

	Assoc. Prof.
	54,895
	Doctorate:

Range: $29,898 to $63,788

	Assist Professor
	52,460
	MA degree:

Range: $24,233

To $57,090

	Instructor
	38,011
	BA degree:

Range: $21,634 to $47,966


                                          *Average faculty salary: $41,419

Table 4a
Faculty Salaries at regional TCU’s including OLC’s $700 bonuses.

	
	OLC
	SKC**

	Assoc. Prof.
	55,595
	Doctorate:

Range: $29,898 to $63,788

	Assist Professor
	53,160
	MA degree:

Range: $24,233

To $57,090

	Instructor
	38,711
	BA degree:

Range: $21,634 to $47,966


                                        *Average faculty salary: $41,419

Table 5
Nursing Faculty Comparison

	
	OLC (actual salaries)*
	SKC (Salish Kootenai College) (from salary scale)

	Range for MA

Degree:
	$39,306 to

                  $56,722
	$34,028 to

                      $62,353


             *includes Christmas and spring bonuses totaling $700.

Table 6
Faculty Comparison with K-12 teachers

	OLC*

(20 pp.)
	BIA

(9 ½ months or 20 pp.)
	Little Wound
	Rapid City Elem. Schools

	$38,711 to

$59,709

(averages for rank equivalents)
	BA/BS $37,072 to 

Doctorate $ 75,824
	BA/BS $31,999 to

EDS $36,931 

(entry level)
	$34,006 to

49,239


       *includes Christmas and spring bonuses totaling $700.
Adjunct Faculty:

Oglala Lakota College:  Undergraduate:  Non-Associate BS/BA $408 to Ph.D. $476 per credit hour;

                                                                  Associate BS/BA $442 to Ph.D. $544 per credit hour;

                                       Graduate: $612 per credit hour.        

Chadron State College: $675 per credit hour for undergraduate and graduate faculty

Black Hills State University: Undergraduate: MA  = $   825 per credit hour;  

                                                                         Ph.D.= $1,000 per credit hour; 

                                               adjuncts are not used at the graduate level.
Dakota Wesleyan U: Undergraduate: $500 per credit hour;

                                   Graduate:         $1,000 per credit hour;

Salish Kootenai College: $375 per credit hour;

Chankdeska Cikana Community College: $400/per credit hour.

President Percs. Current:
OLC: Apartment Use;

CSC: $14,000 Housing and use of vehicle; 4 weeks leave;    
BHSU: Housing and a car;

Northern State U, and Dakota State U. provide housing. 

Dakota Wesleyan U: home, car, phone, and incentive bonus agreement for meeting goals of the university.

Sitting Bull College*: The College gives the President a house for $100 a month rent and the President pays utilities.

Fort Peck CC*:  The President (and Vice-Presidents) get 80 hours administrative leave over and  above regular leave.  There are some expenses picked up for business meals on travel.  The President gets a vehicle for use on college business.  The President gets a separate life insurance policy.

Salish Kootenai College*: The college picks up some travel expenses for spouse for business and promotion trips.  The President gets the full cost of health insurance paid for President and spouse.

Dine College*:  The President gets housing and utilities free, use of a college credit card, and drives a college vehicle for college business.

*Data from year 2004.

Support Staff:

OLC: see table 7
CSC: Average or salary ranges for support staff such as secretarial, administrative, business and technical staff, and other mid-level personnel.

Salary Guides for support staff and professional staff can also be accessed at  www.csc.edu/hr/policies.htm.  The salary guides are in the back of each of the union agreements (NAPE and NSCPA).  The following wage information is in the wage section of the SCEA Agreement.

Office Assistant I         $14,950

Office Assistant II          22,905

Accounting Clerk II       25,133

Dakota Wesleyan U.    Average or salary ranges for support staff such as secretarial, administrative, business and technical staff, and other mid-level personnel: 

                                     Admin Assist $9.50 to $12.00/hour;

                                     Custodial:       $9.00 to $12.00/hour;

      Cankdeska College: $7 to $17.50 per hour.
Employee Benefits:

OLC: 30% of gross to cover health and disability; options for vision and dental; retirement, optional life; employee assistance program; tuition waivers; paid leaves.

CSC:  Fringe Benefits include:

           Health/Dental plan (75%-85% employer paid; $300 deductible)

           Retirement (8% employer contribution); Life Insurance ($30,000 employer paid)

           LTD (75% employer paid); Employee Assistance Program

           Tuition Remission/Waiver; Paid Leaves;

      BHSU: http://www.bhsu.edu/FacultyStaff/HumanResources/Benefits/tabid/5188/Default.aspx
      Chankdeska College: Fringe includes a single health, dental and vision plan; 401K plan at 2% and    

      a match of 2% so the benefit could be up to 4%.
SKC:  100% health and vision insurance for employees plus part of dependents’ health insurance;

           Optional dental insurance, life insurance, long term care;

           Retirement plan.

Little Wound School:

           Fringe benefits include health, dental, vision, life, unemployment insurance, disability, a    

           401 K retirement plan, holiday pay and housing.  Housing is available to certified staff. A  

           sign-on bonus of $1,000 is paid 30 days after employment to all new employees.

